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Growth Vs. Fixed Mindset
Dweck (2015) asserts that persons can be placed on a continuum depending on their implicit opinions of the origin of ability. She further states that there are two categories, which can aid in grouping persons depending on their behavior, mainly how they react to cases of failure. The two types include the growth and fixed mindset. The individuals who have a fixed mindset have the belief that abilities are ordinarily innate (Dweck, 2015). They think that their primary skills and talents are fixed, and nothing can be acquired. Their interpretation of failure as lack of the necessary critical abilities shows there mindset is set. On the other hand, persons who have a growth mindset have the belief that they can acquire different skills so long as they put in the effort and learn to obtain information about the same. According to her, having a growth mindset is beneficial and assists a person to live a successful life.

According to Dweck (2015), individuals face and cope with a challenge depending on the mindset they have. For example, those with a growth mindset are more likely to work hard in cases where they need to improve. They think their primary abilities can be developed via hard work, learning, and dedication. On the contrary, those who have a fixed mindset can find it hard to cope with challenges like setbacks in school since they believe that what they achieved is the maximum they can get and there can be no improvements. Instead of developing their talents, they concentrate on documenting them thinking that it can lead to success and effort is not required.

Subtle environmental cues can affect a person's theories of intelligence (Dweck, 2015). For example, students who are given praises like, ‘excellent work, you are smart' after performing well, are more likely to develop the fixed mindset. A growth mindset is more likely to be developed when they are given praises like, ‘good improvement, continue working hard.' 

A person can be able to reshape their minds via interactions. Those with a fixed mindset can change to a growth mindset if the people praise the process via which they achieved success rather than honoring the result, in this case, the success in education. That can teach them that the process is more important and when a person works hard and desires to learn new things, then they can acquire new items. Those with growth talents can develop them through embracing their weaknesses and viewing challenges as opportunities (Dweck, 2015).

I believe I have a growth mindset because of my desire to learn new things and my belief in working hard towards the achievement of objectives. To develop this, I will continue to embraces my weaknesses and continue to find strategies for tackling them. This information on growth and fixed mindset will encourage me to work even harder in the achievement of my goals.
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